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Abstract: This paper establishes a microeconomic model to explain the remigration of rural labors and analyze how the labor given the
family endowment changes the expect of migration and the return of investment responds to institutional constraints and improves their
long — term welfare through the multi — direction migration decision. And then it uses econometrics methods and relevant data from the
surveys undertaken in rural area by the writers to set up multi — line regressive models which confirms the theoretical model and the
conclusion. Based on the study above this paper shows that family endowment security effect plays a major role in their remigration
decision another major reason is that such a decision is optimal for them to gain the payoff of both human capital and physical capital
accumulated in the city.

Key Words: Long — term Security; Return of Investment; Labor Remigration

JEL Classification: J24 J61

(AL A B R)

(L% 29 W)

12. Levin, J. 2003. “Relational Incentive Contracts. ” American Economic Review,93(3) : 835 —857.

13. Macleod, W., and J. Malcomson. 1989. “Implicit Contracts, Incentive Compatibility, and Involuntary Unemployment. ”
Econometrica ,57(2) : 447 —480.

14. Macleod, W. 2006. “Reputations, Relationships and the Enforcement of Incomplete Contracts. ” IZA Working Paper No. 1978.

15. Mukherjee, A. 2003. “Skill Acquisition Under Implicit Contract. ” Mimeo, Northwestern University.

16. Neal, D. 1995. “Industry — Specific Human Capital: Evidence from Displaced Workers. ” Journal of Labor Economics, 13 (4) :
653 -677.

17. Oosterbeek , H. , R. Sloof , and J. Sonnemans. 2007. “Promotion Rules and Skill Acquisition: An Experimental Study. ” Economica,
74(2) :259 -297.

18. Prendergast, C. 1993. “The Role of Promotion in Inducing Specific Human Capital Acquisition. ” Quarterly Journal of Economics,
108(2) : 523 —534.

Dual Promotion Ranks Reputation and Employee’ s Specific Skill Acquisition
Li Xiaoying' and Zhang Fenglin®
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Abstract: In the enterprise the employees with specific skill will face a moral hazard problem leading to insufficient investment in
their skills. Existing literatures have shown that promotion can solve this problem under some condition from vertical promotion ranks
and horizontal promotion ranks respectively. But these solutions are inefficient and they are based on one — shot game disregarding the
firm’ s concern of reputation. In a repeated game framework introducing the relational contract based on reputation this paper takes into
account the incentive and efficiency of dual promotion ranks for employee’ s specific skill acquisition. The conclusions are: for the firm
with high reputation dual promotion ranks can promote the employee’ s skill acquisition and efficient allocation of work simultaneously.
With the improvement of reputation the firm will induce skill acquisition relying more on horizontal promotion ranks and less on vertical
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