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Reverse Knowledge Transferring in Multinational Corporations: A Lterature Review

Wu Changnan and Zeng Xiaolong

(1: Institute of Industrial Economics Jiangxi University of Finance and Economics;
2. School of Economics Tianjin University of Finance and Economics)

Abstract: In many years lots of literatures focus on the role that multinational corporations’ ( MNES) pay more attention on
transferring knowledge from headquarter to subsidiaries and subsidiaries’ knowledge transferring and diffusing to host countries. But
with the development of world economic globalization more and more multinational companies enhance their competitiveness from the
international perspective of integrating international resources by subsidiaries reverse knowledge transferring. Actually multinational
corporation is not only the export of knowledge transferring but also the knowledge absorption from host countries that is host
countries and subsidiaries in host countries have effectiveness of reverse knowledge transfer or reverse diffusion. This paper makes a
review on recent literatures abroad on reverse knowledge transferring. According to the conclusion there are three fields that these
literatures carried out that are variety knowledge to transfer path of reverse knowledge transferring and effectiveness of reverse
knowledge transferring. Finally this paper puts forward that China should moderately prevent reverse knowledge transferring from the
subsidiaries to their headquarters for multinational corporations in China. In contrast China’ s subsidiaries overseas should also make
effectively reverse knowledge transfer to their headquarters in order to enhance their competitiveness.
Key Words: Multinational Corporations’ ( MNES) ; Reverse Knowledge Transfer; Reverse Spillover
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