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Migrant Workers Social Network and the Form of Labor Contract: A Case Study
Wang Xiaohua

( School of Economics and Management Wuhan University)

Abstract: Now China is confronted by the shortage of migrant workers which implies that labor market in China is coming to a turning

point. It will bring multiple consequences. Through a case study the paper comes up with some empirically testable propositions as

follows: With the decreasing of the rural surplus labor firms will change their incentive scheme and then the labor contract with a low

incentive intensity will be substituted by that with a high incentive intensity which will induce workers to input more efforts and to

relieve the cost pressure faced by firms. In addition with the development of the rural area social capital will become more and more

unimportant and its own content and the way of its functioning also have changed.
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