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The Role of Job Characters on Gender Wage Differentials in Urban China

Qing Shisong
( School of Social Development East China Normal University)

Abstract: Theory of compensating differentials is one of explanations for the gender wage gap. This paper uses a unique data set from
Chinese General Social Survey in 2006 ( CGSS2006) to examine simultaneously the effects of human capital and job characters on
gender wage differentials in urban China. The study shows that there are significant differences in job characteristics between men and
women but some findings are inconsistent with the expectations of the compensating differentials hypothesis. Although the hierarchical
position which as a set of job character variables can explain more than eight percent of the gender wage gap the explained difference
between the monthly wage of men and women is not significantly increased after the inclusion of lots of job characters. It suggests that
discrimination should be responsible for the gender wage gap in urban China. In this sense Chinese government is expected to take
affirmative act and anti — discrimination legislation to promote gender equality.
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