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An Overview of Ressarch on Canpensation
Choice fran Organ izational Control Per gpective

Cao Yan
(School of Goverrment, Peking U niversity)

Abstract: From the pergective of organizational control, this paper offers depth analysis on control functions of different
compensations Nev  significance is attributed o campensation during all the stages of human resurce managenent Secifically
geaking, perfomance - based pay hasoutput control function, job - based pay has behavior control function,while ill - based pay has
input control function A's tak control characteristic, which refers o outcome measurability and plan completeness and behavior
observability, detemines the accessible control infomation for managers and is one of the crucial factors on the selection basis of
campensation, this paper draws the connection betveen the control characteristic and basisof compensation The findings are as follows

while outcane measurability is prerequisite for perfomance - based pay, plan completeness is an integral part of job - based pay, and
input control demonstrates distinct advantage of kill - based pay This pgper tries © provide the new references for managers o select
the gopropriate compensation based on control characteristic
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